Code for Responsible sourcing
Scandinavian Steel’s Code of conduct outlines minimum standards to ensure that working conditions at our
suppliers are safe, that all employees are treated with respect and dignity, that manufacturing processes are
environmentally responsible, and that business is conducted in an ethical manner. Scandinavian Steel’s Code of
conduct applies to all our suppliers of products and services.
Scandinavian Steel expects suppliers to commit to work proactively to meet the requirements in this Code within
their own activities and in their supply chain. We believe that an active and trusting cooperation between us
and our suppliers are developing our business relationship and promotes corporate responsibility. We therefore
expect transparency and open dialogue with our suppliers on the standards of this Code. Scandinavian Steel is
committed to engage with our suppliers to help develop a more responsible and equitable supply chain.
This Code of Conduct is based on the UN Universal Declaration of Human Rights, the UN Global Compact and
the ILO core conventions on human and labor rights.

Laws and regulations
Our suppliers shall adhere to all applicable laws, rules and regulations in the countries in which they operate.
The supplier shall always comply with the most demanding requirements whether they are relevant applicable
laws or the requirements in this code.

Business Ethics
Suppliers shall operate according to good business practices, comply with applicable competition law and maintain high ethical standards. No form of corruption, or giving or accepting bribes, are accepted.
We only accept gifts or entertainments if they are consistent with common business practices, are not excessive
in value and do not violate applicable law. However, we will not accept any benefit intended for a Scandinavian
Steel employee to facilitate the supplier’s business with Scandinavian Steel.
We are committed to handle raw materials of legal and sustainable origin and request our suppliers to fully
support Scandinavian Steel in this effort. Traceability in the supply chain is therefore required.

Health and safety
Suppliers shall strive to implement recognized management systems on health and safety, such as OHSAS
18001. Preventive work shall protect employees from over exposure to chemical, biological or physical hazards.
All incidents shall be documented and investigated.
Suppliers shall provide appropriate safety equipment free of charge to all employees. All employees should
receive regular and documented training in health and safety issues.
The supplier is expected to ensure, at a minimum, reasonable access to drinking water, sanitary facilities, fire
safety, emergency preparedness and response, industrial hygiene, adequate lighting and ventilation, management of occupational injury and illness and machine safeguarding. These same standards apply to any dormitory
or canteen facilities.
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Human Rights
We require our suppliers to respect all fundamental human rights and to develop and implement policies and
procedures to promote respect for human rights in their supply chains.
We do not accept suppliers’ using forced labor or child labor. The minimum admission to employment or work
shall not be less than the age of completion of compulsory schooling, normally not less than 15 years, or 14
where the local law of the country permits. Employees under 18 shall not work in hazardous conditions.
Suppliers shall take into account indigenous peoples’ rights in their operations and activities.

Labour Rights
Suppliers’ employees shall be paid timely and at least the applicable minimum wage. They shall be provided
legally mandated benefits, including holidays, insurances and leaves. There shall be no disciplinary deductions
from pay.
Suppliers shall respect the regular working hours and overtime hours allowed by national law. Any overtime shall
be consensual and paid at a premium rate.
Suppliers’ employees shall work on the basis of a recognized employment relationship established through
country law and practice.
Suppliers’ employees shall be treated with respect and dignity and are not subject to discrimination, any threats
of violence, sexual exploitation or abuse, verbal or psychological harassment or abuse.
Suppliers’ employees shall have the right to choose whether or not to be represented by trade unions for
purposes of collective bargaining in accordance with national law. In countries where freedom of association is
restricted the supplier shall create an environment where management and employees can discuss remuneration
and working conditions in a non-threatening manner.

Environment
Suppliers shall follow and comply with environmental legislation in their countries of operation and possess all
required permits, licenses and registrations. Systematic work shall be performed to identify, analyze and
manage environmental impacts, including environmental emergencies. The supplier shall continuously improve
their environmental performance, including reduction of CO2-emissions.
The use of energy, water and other raw materials shall be as efficient as possible. Chemicals and other materials
harmful to people or posing a hazard if released into the environment are to be identified, if possible substituted, and managed correctly to ensure their safe handling, movement, storage, recycling or reuse and disposal.
All waste, especially hazardous waste, shall be handled responsibly and in line with local regulations.

Implementation and evaluation
Our suppliers shall implement the content of this Code of Conduct in their business management system. All
employees shall be trained on their rights and obligations as defined by applicable country law and this code.
We also encourage suppliers to keep an active dialogue with stakeholders, including local communities.
To evaluate the supplier’s compliance with the code, Scandinavian Steel shall have the possibility to conduct
audits at the sites where services are performed or goods produced. Scandinavian Steel shall also have the
possibility to require the supplier to complete a self-assessment questionnaire based on this code.
Scandinavian Steel reserves the right to disengage from suppliers that do not meet the requirements of this
Code or who cannot provide or commit to an improvement plan.
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